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Under the s t r a teg ic gu idance o f 

promoting high-quality and full employment, 

the Ministry of Human Resources and Social 

Security of China, in conjunction with 

multiple departments, has meticulously 

planned the 2025 China National Public 

Employment Service Special Campaign. It 

aims to optimize the allocation of human 

resources and promote the stable development 

of the social economy.

In 2025, China has comprehensively 

laid out the “10+N” public employment service 

special campaigns, targeting key groups such 

as college graduates, migrant workers, 

registered unemployed individuals, and those 

with employment difficulties, as well as various 

employing enterprises. Through year-round, 

un in t e r rup t ed ac t i v i t y a r r angemen t s , 

continuous release of recruitment information, 

and full online employment services, the 

campaign further strengthens the brand of 

employment services.

Table 5: Schedule of 2025 National Public Employment Service Special Campaigns

16. References from multiple news articles:

https://www.mohrss.gov.cn/SYrlzyhshbzb/jiuye/gzdt/202501/t20250110_534391.html

https://www.mohrss.gov.cn/SYrlzyhshbzb/jiuye/zcwj/jiuyekunnanrenyuan/202412/t20241220_532918.html

https://www.mohrss.gov.cn/xxgk2020/fdzdgknr/jy_4208/jyfw/cfxd/202501/t20250116_534778.html



The “Employment Assistance Month” 

adopts the theme “Employment Assistance, 

Sincere Help”, focusing on thoroughly deeply 

understanding detailed information about 

people with employment difficulties, members 

of zero-employment families, and registered 

unemployed individuals, including their 

numbers, employment status, intentions, and 

needs. For those groups with significant 

employment difficulties, especially the elderly, 

people with disabilities, and the long-term 

unemployed, staff will conduct home visits to 

not only provide policy briefings but also offer 

one-on-one career guidance, job placement, 

and psychological counseling services. At the 

same time, actively collect suitable positions 

for them, such as developing low-threshold 

caring positions, grassroots service positions 

suitable for older workers, and remote customer 

service positions suitable for people with 

disabilities. In terms of policy implementation, 

the authorities will focus on publicizing 

relevant preferential policies and subsidies to 

ensure that eligible individuals benefit from 

them and promptly disburse approved but 

unpaid funds. For those who have difficulty 

finding employment through market channels, 

the government will use public welfare 

positions for guaranteed placement, while 

ensuring the implementation of unemployment 

insurance benefits and temporary assistance 

and other guaranteed support measures, 

reflecting the humanitarian care and social 

responsibility of employment services.
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17Figure 5: “China Labor and Social Security News” report on the “Spring Breeze Action”

17.  Image source：https://www.mohrss.gov.cn/SYrlzyhshbzb/dongtaixinwen/buneiyaowen/rsxw/202402/t20240223

_513898.html



The “Spring Breeze Action” takes 

“Spring Breeze Delivering Jobs to Promote 

Employment, Precise Services to Warm 

People's Hearts” as its theme. In the early 

stage of the campaign, through visits and 

r e s e a r c h ,  o ffi c i a l s  w i l l  g a i n  a  d e e p 

understanding of the employment status of 

rural workers and the employment needs of 

enterprises and build a bridge to facilitate 

communication between supply and demand. 

In terms of job collection, from traditional 

industries to emerging fields, from service 

consumption industries to on-site and nearby 

e m p l o y m e n t  p o s i t i o n s ,  o ffi c i a l s  w i l l 

comprehensively sor t out and develop 

various types of job resources to meet the 

needs of workers with different skills and 

employment in tent ions . In the service 

information push stage, officials will use 

d i g i t a l  m e a n s  t o  p r o m p t l y  r e l e a s e 

recruitment information, job compensation 

i n f o r m a t i o n ,  a n d  t r a i n i n g  c a t a l o g s , 

accurately matching workers and positions. 

The recruitment activities are diverse in 

f o r m ,  c o m b i n i n g  o n l i n e  a n d  o ffl i n e 

platforms, and launching joint recruitment, 

live streaming, and other innovative models 

to improve recruitment efficiency and job 

search experience. For flexible employment 

personnel, officials will rely on zero-job 

m a r k e t s t o o rg a n i z e s p e c i a l d o c k i n g 

activities. At the same time, officials will 

actively promote labor service docking, 

strengthen inter-regional cooperation, and 

provide travel convenience for migrant 

workers returning to their hometowns. In 

t e rms o f encourag ing r e tu rn ing home 

e n t r e p r e n e u r s h i p ,  o ffi c i a l s  w i l l  t a k e 

advantage of the opportunity of migrant 

workers returning to their hometowns during 

t h e  S p r i n g  F e s t i v a l  t o  c a r r y  o u t 

en t repreneursh ip promot ion ac t iv i t ies , 

p r o v i d e e n t r e p r e n e u r s h i p i n c u b a t i o n 

services, and help rural revitalization. In 

addition, the campaign also introduced a 

number of heart-warming measures, such as 

condolences to farmers who stick to their 

posts, helping rural long-term unemployed 

youth and college graduates who have not 

found employment after graduation, caring 

for older farmers, and solving housing 

d ifficul t i es fo r key ass i s tance g roups , 

comprehensively improving workers' sense 

of employment.
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